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Who are we? 

Lesedi la Batho is a faith-based NGO that seeks to inspire, empower, motivate, engage and equip the youth and the 

community at large. We aim to do so through different projects that address youth development through sport, 

education, skills training, social enterprise development, community wellness, arts and culture. The vision of the 

organisation is to provide the community and particularly the youth, with the opportunities and skills required to 

realize their full potential and become contributing members of society. 

Our Objectives 

a) To promote social change and justice in communities, including through sport, art, culture and education;  

b) To promote social cohesion and economic empowerment of communities;  

c) To empower the youth to take the lead in improving their own lives, finding solutions to their problems and 

 satisfying their needs by positively focusing on, and utilizing, both individual and communal assets;  

d) To provide the youth and community members with opportunities that will enable them to develop creative 

 ways to enhance the quality of their lives and that of others;  

e) To be a catalyst for social entrepreneurship by creating the environment for the development of innovative, 

 effective and measurable solutions for communities; and  

f) To provide social services to vulnerable mothers in order to empower them, and provide them with life 

 options, while their babies are nurtured and loved in a safe environment.  

Our Background 

In 2004, Lesedi La Batho began as a project under an NGO by the name of SA Cares for Life. A contract was signed 

with the North West Development Corporation to rent a building in the Mabopane community from where support 

services were delivered to women, children and families. 

In 2007, an informal soccer team, the Lesedi Strikers, was formed to provide a positive recreational activity for the 

youth living in close proximity to the Lesedi la Batho Centre. 

In 2009, the team was fortunate to participate in the biggest youth soccer tournament in the world held annually in 

Oslo, Norway.  It was indeed a life-changing experience for the children who went to Norway, despite the fact that 

they did not fare well against the “giants” they played against.  With the realisation that these young boys would 

never be able to reach their full potential, both emotionally and physically, without further investment in their lives, 

Lesedi la Batho grew to create more opportunities for the Lesedi Strikers, subsequently leading to the development 

of a holistic youth development program which today reaches the entire youth of Mabopane. Lesedi la Batho works 

in close collaboration with the Department of Education, who gives us access to partner closely with the seven high 

schools in Mabopane.  

During 2010, Lesedi La Batho experienced major growth in the direction of Youth Development through Sport. The 

following year, the decision was reached to become an NGO independent of SA Cares for Life, whose major focus is 

care for children under the age of 7 years, while the work of Lesedi la Batho focusses on youth development. 

Today, Lesedi la Batho is a multi-faceted organization and a well-known name in the field of development through 

skills training, job creation, education, arts, culture and sport in Mabopane. 
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Our Sponsors 

It is our heartfelt desire to render services of the highest standard to the people of Mabopane. We can only do so 

with the help of our loyal sponsors and supporters. We are therefore, filled with gratitude towards all the individuals 

and organisations who share our vision and mission to make Mabopane a great place for all.  We would like to 

honour your support in sharing the responsibility of taking care of those less fortunate in the world. 

The Department of Social Development is our main sponsor, and has taken our efforts to train and find employment 

for community members to the next level.  Through the Sustainable Livelihoods Project, Lesedi la Batho is enabled to 

make a real difference in supporting families with training and job security.   

We are fortunate to have the support of the University of Pretoria its JCP Module. Through their community 

engagement program, they have made an incredible contribution to the work that we do. 

The Sizani Foundation is a Holland-based organization, was founded by three women sharing our passion for young 

mothers and their children.  Without their support since the birth of Lesedi, we would not have been able to grow 

into the organisation which we are blessed to be today. 

The Bokamoso Foundation, also Holland-based, consists of incredible women who felt the calling to help current and 

former commercial sex workers build a better future for themselves and their families. 

We are fortunate to receive support from the prestigious KPMG in the form of annual pro-bono auditing services, 

maintaining the credibility and integrity of our household. 

In 2013, Germany-based Rays of Hope partnered with Lesedi la Batho. They have strengthened our capacity 

significantly through funding, as well as strengthening the management team of Lesedi. They provide unrestricted 

funding which without, we could not continue our operations. 

Through a grant obtained from the Swedish Foundation for Children, we were able to implement an essential 

teenage pregnancy awareness program. 

It is crucial for us to work in partnership with our government. The Department of Education, Tshwane West, 

generously hosts our organization at a vacant primary school in Mabopane. They are one of our most treasured and 

valuable partners since the inception of our organization. The Department of Sport and Recreation is also a valuable 

partner. We highly value our partnership as we see our work as an extension of the services of our government to its 

entire people. 

Then, a special thank you to all our individual sponsors who we cannot do this work without.  Your help makes a 

world of difference and we honour you for it. 

We do not take it lightly that we are able to play a part in changing the destiny of so many lives. Thank you for 

entrusting us with the resources to do this life saving work. 

Our Board 

Lincoln Marais (Chairperson) 

Director for Institutional Development of the African Tax Administration Forum (ATAF) seconded from SARS 

Qualifications: Masters Degree in Diplomatic Studies (MA Dipl. Stud) from the University of Westminster in 

London 

 

Tangkiso Matsaneng (Treasurer)  

Director: Management Accounting at National Treasury 

Qualifications: CIMA (Chartered Global Management Accountant), BComm and Project Management 
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Sandra Sekgetle (Secretary)  

Senior Economist at National Treasury 

Qualifications: MSC Agric Economics and a MBA at GIBS  

 

Chrisna Groenewald (Managing Director) 

Qualifications: BA-Law degree from the University of Johannesburg.  

 

Steve Lewis (Director) 

Retired Managing Executive:  Retail Transformation at Telkom 

Qualifications: B.Sc. in Electronic Engineering – University of Natal  

M.Sc. in Electronic Engineering with Distinction – University of Natal 

Programme in Enterprise Leadership – University of the North West 

 

Matlakala Refilwe Motsepe 

Qualifications: Teaching Diploma in Education from the Rand Afrikaans University, Teacher Certificate (PTC) 

BED Honours In Education 

Experience: More than 30 years of experience in teaching and as the principal of a primary school. 

Teaching, Team Leader, Principal Of Pre School, HOD for Foundation Phase. 

  

 

By: Mondo Mashilo 

1 Introduction 

With computer literacy being in demand in both the social and work market, an additional accredited computer class 

was recently introduced to add value to our computer department. There are four classes in total for four different 

groups of young people. Two morning classes cater basic computer skills, while the other two afternoon classes cater 

the accredited classes. Each class session is one hour long. Friday classes are reserved for older people from the 

community.   The computer department is trying its best to reduce the waiting list but the lack of sufficient computers 

at our facility remains a challenge. Regardless, those who do have an opportunity to attend are able to secure 

themselves jobs in different sectors and grateful for the skills they acquire. The department is blessed with staff who 

continuously improve the quality of service and attract teachers from local schools, local entrepreneurs and labour 

force in different sectors in need to upskill themselves in computer literacy.   

 

2 Statistical Background 

No. of people trained No. of people 
graduated 

No. of people 
employed 

No. of beneficiaries 
self-employed 

206 195 14 0 
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3 Activities  

Various activities are executed in the computer class in order to reach diverse types of students; mentioned as follows:  

                                              

A student on his work integrated          Individual class activity/ exercise               Exam time 

learning with colleagues 

3.1 Class activities 

There is classwork, homework and assessment under every topic covered in a class to assess the level of understanding 

of students. The accredited class do more on each activity as they also have to compile Portfolio of Evidence 

throughout their learning period.    

3.2 Work integrated learning activities 

In addition to class activities, students receive letters to approach different work places to conduct their work 

integrated learning/ on-the-job practical in order to instil further what they have learnt in class.  

3.3 Group work 

Learners get an opportunity to work in groups to learn from their classmates and this facilitates an intimate learning 

environment for those who are not able to participate in a large group.    

 

4 Positives 

4.1 An introduction of the accredited classes 

Beneficiaries are now more grateful for the added accredited classes in their department. Even though the current 

accredited classes are conducted via an outsourced service, this is an achievement of note. A hustle continues for the 

centre to secure sponsors or donors who can fund facilitators to acquire formal qualification and finally accredit its 

courses.  

4.2 Empowerment of facilitators 

Among others, facilitators attended a computer crash course, leadership and family matters courses which are 

believed to have added value to their general behaviour in both their social and professional lives.   

“I never knew that effective leadership starts first with self. What a learning curve!” said Ms Lerato, one of the 

facilitators.  
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4.3 Employment opportunities 

Some students get to secure permanent employment during work integrated learning and some secure learnership 

opportunities with their hosting employer.  

“I have a learnt that one needs to be patient, accept different characters, stay motivated by your goals in order to stay 

employed,” said Mr Jan, one of the beneficiaries.  

 

5 Challenges and how they were overcome 

5.1 High drop rate in accreditation class 

An accreditation class encountered high drop rate in its initial phase due to high work load and limited time frame 

allocated for the course. The course extended its time frame from two weeks to two months. In order to minimise the 

pressure further, it was decided that the enrolment for the accredited course must consider beneficiaries with basic 

computer skills.  

5.2 High absenteeism 

High number of students absconded as some attended other colleges, universities or work simultaneously with the 

courses at the centre. After individual and joint student meetings regarding the behaviour, some needed to drop out 

and be replaced while others rectified their mannerisms.  

5.3 Lack of computer/training equipment 

Individuals who had laptops were allowed to be part of the training provided they used personal equipment for their 

learning. This strategy came very handy as the training sessions were able to accommodate two/three people more 

at a time.  

 

6 Moving forward/ plans for the future 

6.1 Acquire funds to qualify all the facilitators at the centre  

6.2 Follow up on the pending sponsorship of the computer lab equipment 

6.3 Facilitators to self-develop in their line of work through short courses, workshops  

 

7 Successes / Personal stories 

 

The three months that changed my life 

“I, Crasham Kabelo Phiri Live at 545 unit V Mabopane. I did a three months course 

in computer and life skills at lesedi la batho. The skills acquired assisted me to get a 

job as a leader and now working at Walter Sisulu Rehabilitation Center as a 

storeman and also a supervisor. I thank Lesedi La Batho for giving me the skills and 

the knowledge that I have today.”  
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It’s never too late to learn 

Ntshebo Kotsokoane started at Lesedi La Batho in July, working a 

permanent job at resort Crystal Sun as a security guard. She started 

working there in September 2018. “Skills training helped me with 

communication and the computer skills helped me to have more 

knowledge in term of using the computer, making online books at work. I 

am grateful for the opportunity that helped me to improve my skills.” 

 

 

Blessed and blown away- Tshiamo 

My name is Tshiamo Nkepedi I am 28 years old; I would like to 

thank Lesedi la Batho for giving me the great opportunity of 

finding employment for me. During two weeks of the work 

integrated learning I went to an automotive company at 

Rosslyn with the interview skills and how to present myself in 

a professional way I learnt from life skill class I was hired. I am 

happy that I have a job; I will be able to sustain myself and my 

family. I feel blessed and I am grateful, I truly believe that 

Lesedi la Batho will change the lives of many people in the 

community.  

 

By: Fridah Thakadu 

1 Introduction & background  

The department came into being to give youth and the community basic skills in sewing, cutting of patterns and 

beading work. The participants who attend in this department are no longer senior citizens who used to do it out of 

boredom but a mixture of youth and older people eager to up-skill themselves for various endeavours. Out of every 

70 graduates more than 7 informal businesses are sure to be born. These informal businesses specialise in beading 

and sewing craft. This has really come handy in empowering the unemployed who never knew they had the ability to 

change their lives through skills.  

“‘I would not be where I am today should I not have been part of your class. Sewing Department imparted so much 

creativity in me that I cannot sit around and do nothing. I just want to create,” said Mr Thabiso, sewing & beading 

graduate.  

“‘I have started my own beading business and supply two local shops, politicians and teachers as well as random 

customers in my vicinity with my beadwork craft. I had to partner with my former classmate as I could not keep up with 

the demand,” said Ms Nkele Mfolo, sewing & beading graduate. 
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2 Statistical background 

No. of people 
graduated 

No. of people trained No. of people 
employed 

No. of people self-
employed 

320 327 5 27 

    

 

3 Activities in class 

 

Various activities are incorporated in class to assist the students gain as much knowledge as possible in a three-month 

period. At the beginning of every term all classes learn different machine parts, threading and the correct way of using 

the machine. Skills from these classes are imperative to increase the lifespan of the equipment. The second phase 

focuses on straight stitching and cutting of basic pattern/drafting. In the final phase, each student manufactures an 

item under the facilitator’s mentorship.  

 

4 Positives 

4.1 Ad-hoc projects 

The department embraces every opportunity to take on ad-hoc projects where volunteers work and receive a small 

payment for manufacturing every item needed. Apart from earning money, volunteers also get to further sharpen 

their skills.  

4.2 Attracting more volunteers and in-house practical learners 

Facilitators give participants an opportunity to do in-house work integrated learning at the end of the learning in the 

class which increases productivity and reduces stress on the permanent facilitators, while the volunteers gain people 

skills needed in any business environment.  

4.3 Manufacturing of corporate gifts for sale 

The organisation no longer looks any further when it comes to buying a gift for a volunteer. The dream of the 

facilitators is to eventually sell the products at markets in order to enable the department in self-sustenance.  

4.4 Second-hand material used to cut costs 

Second-hand material, bought in large quantity and lesser price, is now used for training with the aim to cut costs and 

utilise left over material in the beginning of the following term. This comes handy when there is lack of cash to buy 

material.  
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5 Challenges and how they were overcome 

5.1 Lack of funds 

Due to lack of funds for other terms, the department lost students and experienced high drop-out rate. Reasonably 

priced second-hand material in bulk is used and lasts longer than brand new limited material.  

 

5.2 Unsecured working space 

Secured working space is still a challenge for this department as machines are moved from one class to the other due 

to lack of security in the training room. One of the secured offices is currently utilised for safekeeping.  

5.3 High drop-out rate 

All the drop-outs were replaced by new candidates which was a challenge as they joined the course mid-way.  Extra 

classes were scheduled for all those who needed to catch up. 

  

6 Moving forward 

6.1 Sell material manufactured in-house to the public for income generation 

6.2 Acquire sponsorship to install alarm system in the sewing room 

6.3 Acquire more material donors to ensure that classes start and finish on time 

  

7 Personal success stories 

Watch this space as Thabiso lives his dream and passion 

            

“Lesedi la Batho switched on my passion of becoming a designer. I have always had a dream and passion for clothes 

but for some reason didn’t know how and where to start. After acquiring skills from Sewing I started designing school 

bags, hats and clothing according to client’s description. My mother is very proud of me as she sees that I love what I 

do. Lesedi La Batho keep on being the light and let it spread to all who needs. I am indeed a living testimony of that 

and shall forever be thankful,’’ said Mr Thabiso Kanyane, a 32 year old entrepreneur.  
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God always has a plan 

“When my mother past away I was left with my siblings whom I had to mother and father with no source of income. 

Then my sister also passed on and had to take over her children under my wing. At that moment I felt that the whole 

world was on my shoulders. After a long time of suffering I came to Lesedi La Batho to keep myself busy. Little did I 

know the plans of God about my life as I was chosen for a part-time opportunity at one of the local businesses. Two 

months down the line in that work place I was hired on a permanent basis. My family and I now are able to survive 

not from hand-outs but an earned salary,” said newly employed Tally Makama. 

 

 

By: Portia Moagi 

1 Introduction and background 

 

The project is Baby Care and Child Health, a course aimed at teaching teenage mothers how to take care of their new 

born babies and their basic needs of the child e.g. hygiene, nutrition and understanding of child development. 

Beneficiaries are therefore provided with knowledge and skills to care for a child, be it their own or in day care 

centres where they might be employed. Although this project was initially meant for teenage mothers, the centre 

also accommodates adults from the community who are willing to learn the skills as provided.  

 

2 Statistical breakdown 

Beneficiaries trained = 207 

Beneficiaries graduated = 210 

Beneficiaries who found employment = 1 

Beneficiaries who opened businesses = 0 

 

3 Activities 

 

Beneficiaries were taught how to bath a new born baby, theoretically and through practical demonstration. They 

were taught how to prepare feeds in case the child is not breastfed, and how to care for baby bottles and teats. 

Furthermore, they learnt the basic nutrients that are essential for the growth of the child, and the diseases that can 

occur if the child lacks any of these basic nutrients. Part of the syllabus was focussed on precautionary measures to 

prevent infection and injury to the child. They learnt basics for first aid to promote recovery and prevent further 

harm to the casualties, the importance of immunisation for children, the advantages of breastfeeding and factors 

that can be detrimental when breastfeeding the child e.g. drugs and alcohol. 

 

As the facilitator of the Baby Care course I have attended Leadership training course within the premises of Lesedi la 

Batho. I have learnt that leadership starts with self before it can be projected to others. I also learnt that at times 

you have to make decisions for the sake of productivity. It is also imperative as a leader that rules are set and 

everyone involved abides. 
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4 Positives 

For the past three terms in the program 99% of learners manage to attend, write tests and passed very well.  

Those few who obtained low marks were orally evaluated and they could express themselves much better in 

words than in writing. 

We had a number of learners who were already employed in day care centres. Their employers afforded them 

an opportunity to attend the course so they could enhance their skills and obtain certificates. 

 

5 Challenges and how they were overcome 

This project was initially meant for the youth or rather teenage mothers; however the majority of attendees are 

adult mothers. We try to recruit with flyers and during graduation events announce for open registrations. 

It is impossible to cover the whole syllabus for baby care due to timeframe and therefore attend to topics that 

we deem necessary as part of basic training. 
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Some adult learners are not competent with the language used (English), we try to use simplest to accommodate 

everyone and we even go to an extent of explaining in African language. 

In the past three terms the number of learners has been more than 40 in one class, this makes it hard to 

maintain order at all times, this remains a challenge. 

 

6 Moving forward/ plan for the future 

If we can stick to specific number in class say 30 learners in one class, otherwise have two separate classes. 

This will assist the facilitator as well, for instance if learners have to do class works facilitator will be able to 

manage the load.  

 

7 Success stories 

 

Mmantoa Meriam Mokoka 

I was a student at Lesedi La Batho for full six month. I started with life skills and sewing and beading for first three 

months and for another three months I started with baby care. I experienced a lot of things, I learnt many things. I 

am so proud of being patient to study at Lesedi la Batho. I did practical for sewing, now they want me to work with 

them on the first of December.  

But now I am working in MMM Baby Care Centre where I did my practical after practical they just call me and hire 

me to work with them. I worked at MMM Day Care centre for two months now I have an award for Baby Care. They 

just give me Teachers Award because of the hard working, loving kids and assisting them. I am proud of Lesedi La 

Batho you give me something that someone cannot take it from me. (I love you guys). 

 

 

By: Mondo Mashilo 

 

1 Introduction 

Lesedi la Batho began offering Entrepreneurship skills training course in January 2018. The aim is to capacitate 

aspiring and existing entrepreneurs with the critical information regarding marketing strategies, to educate 

beneficiaries on how ICT tools can be utilised in business, and to provide a mentor-mentee program to guide and 

motivate discouraged entrepreneurs. 

 

2 Statistical breakdown 

Beneficiaries trained and graduated to date: = +-50 

 

3 Challenges  

• We do not have ICT equipment to assist entrepreneurs with company registration on site. 

• There is currently no funding for a stipend for the assigned facilitator.  
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By: Vivian Khoza 

 

1 Introduction and Background 

 

In this training, beneficiaries learn how to become a retail cashier/operator or shelf packer, and how to conduct 

themselves when dealing with customers. The duration of the Cashier and Merchandising course is only one month – 

two weeks of theory and two weeks of practical. We train our beneficiaries on customer service standards and 

policies, stock taking, respecting customers, products and categories of merchandising and communication. The aim 

of this project is to make sure our beneficiaries have skills required to join the retail industry, as it has many 

employment opportunities.  

 

 

2 Statistical Breakdown  

 

Total Number of beneficiaries that were trained in 2018 is 99. 

Females trained = 76 

Males trained = 23 

Beneficiaries who found employment = 71 

 

3 Activities  

We covered the following subjects in this course: 

• Stock Flow and Stock Record 

• Basic Principles of non-verbal communication 

• Customer service standards 

• Product and categories of merchandising 

 

4 Positives 

• The target number of beneficiaries trained was achieved 

• Most of our beneficiaries found employment after the course 

• Big Save accepted our beneficiaries to do their practical experience 
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5 Challenges  

• Some of our beneficiaries did not finish their practical experiences 

• Our beneficiaries always came late to class 

• We do not have a class to facilitate as we do not have enough space 

• Our beneficiaries did not listen in class; some of them interrupted the class 

 

 

6 Moving forward / Plans for the future 

Our plan is to create space at the centre so that we do not struggle to complete the course.  

We plan that beneficiaries should complete the Life Skills course first, to address the issue of students disrespecting 

the class by coming late and missing classes. 

 

7 Success stories   

Our relationship with Big Save is in very good standing. They accepted our beneficiaries to do their practicals and 

also employed some of them. We are so greatful to have a company like Big Save that is so generous to help us to 

change our community. 

 

 

 

By: Vivian Khoza 

1 Introduction and Background 

In the Baking & Catering skills training course, we train our beneficiaries to bake birthday cakes, fat cakes, muffins, 

biscuits, bread, etc. The aim of the project is for our beneficiaries to obtain skills in baking so that they can find 

employment or start their own business, and to bake for their families. 
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2 Statistical Breakdown  

We were able to train 20 beneficiaries in baking. 

Females trained = 16 

Males trained = 4 

Beneficiaries who found employment = 10 

Beneficiaries who opened businesses = 0 

 

3 Positives  

• We partnered with Ntobo Confectionary and Big Save to train our Beneficiaries 

• We managed to place 10 beneficiaries in jobs 

• We have achieved the target number of beneficiaries trained 

 

4 Challenges and how they were overcome 

• At our centre we do not have enough space for all our classes, so we outsourced two different service providers 

to train our beneficiaries (Big Save and Ntobo Confectionary). 

• Some of our beneficiaries that were trained at Big Save were coming late. 

 

5 Moving forward/ Plans for the future 

We are planning to have our own bakery on site, so that we can train our beneficiaries and not need to outsource 

the training. We will also sell the cakes that we will bake so that we can raise funds for our centre.  
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6 Success stories 

REGINA PHIRI 

“I am Regina Phiri from Mabopane. I attended skills training at Lesedi la Batho for three months, in Babycare & Child 

Health, Life Skills, Entrepreneurship and Computer Literacy. 

While I was attending Computer Literacy, I registered for the Baking & Catering course. With the grace of God I 

received a phone call from Lesedi la Batho to start my baking course. I completed it in October 2018 – two weeks of 

theory and two weeks of practical.  

I attended every day until I completed my course. In January 2019, Mrs Mokemane, the manager of the bakery we 

trained at called me to come work at her company. I was very happy! Now I am working at Ntobo Confectionary and 

Catering and I love my job.  

I would like to thank Lesedi la Batho for giving me an opportunity to study for free. I wish that they can help other 

youth like they did for me.”  

 

FORTUNATE SITHOLE 

“My name is Fortunate Sithole. I am 23 years old. I was introduced to Lesedi la Batho in 2016. I was facing challenges 

in not being able to take my child to creche because of money. I want to thank you for helping me take care of my 

son. I wouldn’t have passed my matric. You also helped me with the Baking & Catering course. Thank you for what 

you did for me. May God bless you to do the same for others.” 

  Regina at work                  Regina and Fortune with Mrs Mokemane 
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By: Portia Moagi/ Tshepang Mawelela 

1 Introduction and background 

Life skills is a project that aims at self-discovery. It is linked to personal development – to experiment and discover 

things, to question and discuss, to reflect and solve problems for themselves. Life skills are a set of abilities that 

people need to develop; these are abilities adaptive and positive behaviour; behaviour that enables individual 

effectiveness with the demands and challenges of everyday life. 

They are psychological skills- that determine valued behaviour and include reflective skills such as problems solving 

and critical thinking, personal skills such as self-awareness.  

Practice of life skills can lead to qualities such as: 

• Self esteem 

• Sociability 

• Tolerance 

• Readiness 

• Capacity to take action and generate constructive change 

Which can possibly result to Independence of a confident, well balanced, adventurous spirit to decide what to do 

and what to be.  

This project is aimed at preparing learners for work environment and it is therefore important for them to become 

aware of who they are before they explore the world out there. 

2 Statistical breakdown 

Beneficiaries trained (the whole year) = 317 

Beneficiaries graduated = 258 

Beneficiaries who found employment = 3 

Beneficiaries who opened businesses = 0 

 

3 Activities 

Learners were taught how to do self-introspection through the use of questionnaires, how to answer interview 
questions, how to structure their CV, how to maintain a professional attitude especially in working environments. 
Again, they were taught on how to make decisions in their everyday life, stress management and communication skills. 
These topics were discussed first and thereafter role played in different scenarios. 

 

 



19 
 

 

4 Positives  

In this fourth term we managed to train more than sixty youth which is an achievement for the project. 

A number of our learners attended leadership training for three days as part of life skills in the centre which we 

find very helpful. 

Parenting mothers of age 25-39 attended family matters programme which offered six session, this also serves as 

part of life skills. 

 

5 Challenges and how they were overcome   

Some of the learners come to the programme without having a clue on what life skills means, at times it seems like 

they are forced however it is compulsory that they attend it as part of the policy of the centre. Other learners are so 

reserved in the beginning that they find it hard to participate, as facilitators we encourage them by engaging them in 

discussions by way of asking for their opinions as necessary contribution. At times we experience sad emotions 

during our introduction phase that other members find it hard to bear or even do not come back for next sessions. 

We also have a challenge of people dropping out due to transport monies (so they say). Apart from all the above-

mentioned challenges we also experience leaners who prefer individual private sessions which is not easy for us due 

to time constraints. In such cases we try to attend to them at the end of sessions or postpone for other times. 

 

6 Moving forward/ plan for the future 

It is not all of the learners who find it easy to take part in classes, but the plan is to keep on encouraging every 

learner to take part in each session so that they attend in a way that assists them to gain confidence and never feel 

afraid to speak out. This will be to add more activities that we have at the same time request them to come up with 

activities of their own or scenarios they can imitate. Seeing that most of them wish to be employees at some point, 

we would like to in still the morale of them opening their own businesses, so they do not depend on other people 

but themselves as own employers. 
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7 Success stories  

Thakhani Netshikweta   

I want to report on how life skills helped me to be where I am today. Life skills helped me a lot in basic life 

experiences, by the discussions in class. I learned much on how to be aware of myself, much about anger, 

impatience and procrastination. I got the ideas on my weakness identification. I gave up all my dreams but through 

the discussions especially the solutions that was given. I was taught to approach my fears and confrontation so I may 

not bust. I had the fear to look for jobs and stressed because I thought it is hard to find one. But I approached and 

confronted my fears. I am grateful and consider myself blessed to be part of that class. Thank you Lesedi la Batho, 

through your help I got three job opportunities and now I am working at Metal Badge @Rosslyn. 

 

Refilwe Lekota 

I completed my matric at Boikhutjong Senior Secondary school in 2001 and after my matric I went to Tremar College 

and studied Generic management certificate in Travel and tourism management and computer studies. 

In 2010 I went to Unisa where I studied National diploma in Tourism management and I did not complete my course 

due to financial problems, although I did not give up in life. Early this year April 2018 I worked voluntarily at Roagile 

Care Centre as a teacher, that’s where I recognised my potential to become my own “BOSS” as a business woman 

running my own Day Care centre. Then I came to Lesedi La Batho where I registered to study the following three 

short courses: 

1. BABY CARE AND CHILD HEALTH 

2. ENTREPRENEUR (BUSINESS MANAGEMENT) 

3. LIFE SKILLS-WORK READINESS PROGRAM 

Life skills training helped me a lot where it equipped me with social land Interpersonal skills that enable me to cope 

with the demands of everyday life. The training also built up my self-confidence, independence where I learnt to be 

more independent, also encouraged me to communicate more effectively and encouraged critical thinking and self-

discipline.  

Life skills also helped through counselling and coaching, it helped me to live healthy life. The importance of life skills 

education and benefits are developing social, emotional, work readiness program and thinking skills. 

At the present moment I am working @ GA-RANKUWA Pick n’ Pay as a cashier/Packer and looking forward on 

working as a merchandiser as I also did cashier and merchandiser course at Lesedi La Batho. I also registered my 

business as I am also looking forward to running my own day care centre. 

 

Catherine Mogwatlhe      

 It was a great golden opportunity to be part Lesedi La Batho. I was enthusiastic to learn more from the programme 

that I was doing. After completing my B.E.D qualification, I decided to come to Lesedi La Batho and see what they are 

offering to the community. I was told that it is compulsory to do life skills programme, therefore I chose to do it and 

add with computer lessons. I started to attend lessons on Tuesdays and Thursdays. I am very content with the 

knowledge I have gained from the programmes even though I could not complete.  

Coming to Lesedi was the best decision I have made, during life skills lessons we introduced ourselves then they 

further explained to us that life skills is all about self-development (positive behaviour that enables human to deal 

effectively with every day challenges). I enjoyed attending the SWOT lessons a lot because we were given the 

opportunity to do self-introspection/reflection. 

The life skills facilitator (Portia) was very kind, supportive friendly and helpful. She advices me to submit my cv at the 

district offices in order for me to get a job. I am content/happy to say that I have a job now as a teacher at Mmatso 

Primary School and all thanks to my life skills facilitator for preparing me with interview techniques also for building 
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up my confidence. A special thanks to computer facilitators have helped me to compile my cv. Lesedi La batho 

facilitators have helped me to be where I am today. I am very great full and much more confident to move forward. 

 

Ntshebo Kotsokoane 

Ntshebo started at Lesedi La Batho in July, she is working a part time job as a 

life guard in Cedar Junction, started working there in September 2018, skill 

helped me with communication as I attended life skill because I work with 

people so I manage to control my feeling at work.    

 

 

 

 

 

  

By: Vivian Khoza 

1 Introduction and Background 

This departments provides information to our beneficiaries on career guidance, job vacancies, learnerships, 

internships and bursaries.  

We help our beneficiaries compile their Curriculum Vitae and cover letters. We refer them to different companies 

and retail industries such as Shoprite, Big Save, Afrit Skill College, IT Automotive, AIDAC and Pick n Pay.   

We help beneficiaries apply online for jobs, and we register them on Tshepo One Million and Harambee, who also 

provide Youth Employment services.  

We refer our beneficiaries to different governmental departments for assistance on their needs (SAPS, SARS, CCMA, 

Department of Social Development, Department of Labour, Home Affairs, clinics, etc ) 

We ensure that we register each and every beneficiary whom visits our premises for monthly statistics and reports, 

which we share with Department of Social Development. 

Furthermore, we give our beneficiaries information about the services that we render at our community centre. 

 

The aim of this project is to make sure that our beneficiaries find employment, so that they can provide for their 

families and themselves. 

 

 

2 Statistical Breakdown  

143 beneficiaries have been placed in different jobs. 

Females placed = 69 

Males placed = 74 

Opened businesses = 0 
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3 Activities 

Most often, our beneficiaries come to our centre depressed due to their unemployment. We do one-on-one sessions 

with them, trying our level best to advise them to have hope and stay positive, and to try harder to get what they 

want in life. We give them hope and we tell them to believe in themselves and they will be able to reach their goals. 

We also register them in Life Skills classes, which makes a big difference to our beneficiaries. They start to be 

positive, to think out of the box and to discover themselves and their personal strengths and weaknesses. 

 

Things that we help them with during this session… 

• We help them with writing their CV and a cover letter 

• Good communication at a work place 

• Professionalism/how to handle themselves professionally in a work environment 

• I advise them to go and volunteer at community centres, clinics, etc. to gain experience 

• We also assess whether or not they have business skills, so that we can assist with entrepreneurship skills 

 

4 Positives 

This year we managed to look for partnership that will help us improve job placement rates 

• We have a good partnership with Big Save. They recruited our beneficiaries for experiential learning and they 

also hired more than 40 Beneficiaries as packers. 

• Big Save is referring the community to our centre to submit their CV’s and to train them in life skills before they 

hire them. 

• We have developed a partnership with Afrit Skills College, and we are glad to say they recruited more than 20 

beneficiaries in their skills programme including disabled beneficiaries. These beneficiaries receive a stipend. 

• We have also built partnership with iCollege, who has recruited more than 80 beneficiaries to study in their 

college. 

• We have a good partnership with BEE Analyst and E-study who hired a beneficiary living with disability at our 

centre. 

 

 

5 Challenges and how they were overcome 

 

• A challenge in our department is lack of resources – we only have one laptop at the moment, which makes 

reaching all beneficiaries who require our services difficult.  

• Not all beneficiaries attended their interviews, with excuses that they were sick or otherwise. This negatively 

impacts our relationship with partners, as well as the beneficiary’s chance of securing employment. Now, before 

we send CVs to a company, the beneficiary must enrol in our life skills class to learn job responsibility. 

• Our main target is the youth, but we find our youth have a lack of responsibility.  

• We struggle with internet connectivity. 

• Within the Information and Referrals office, there is a lot of administrative work. We need more staff to assist 

our Job Placement officer/Help Desk officer. 

 

 

6 Moving forward/plans for the future: 

A new strategy, developed this year, is that every Tuesday we go for corporate visits. We visit companies door-to-

door, mostly in Rosslyn, seeking partnership. This strategy is working well as our job placement statistics have 

increased a lot. 
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We plan to seek donation of computers or laptops so that our beneficiaries can access internet and apply online 

without waiting a long time for other clients to complete their session. We are going to introduce two hours in our 

schedule to gather the beneficiaries on our data base, and help them with writing CVs and cover letters, and 

applying for vacancies. 

 

We are also planning to extend our small Information and Referral office to further assist our community. 

 

7 Success Stories  

I am Grateful 

Jeanette Kgwele is a 41 years old mother of 1 daughter; she lives with 

her both parents, her younger sister and her daughter. Jeanette worked 

as a domestic worker for years until she heard about our organization 

through word of mouth. She then came to the Centre and started to 

attend Child Care classes for three months last year 2017. Through the 

skills that she received, she got a job as an assistant at Care-Net 

organization day care. Jeanette said that she is thankful to Lesedi la 

Batho for the opportunity and helping her to find a job. 

 

 

  

Patience is a virtue!!! 
Kedibone Chirwa 47 years old from Mabopane, Boikhutsong who is a 
mother of 5 children attended her matric at Dr A.T Moreosele High 
School. However she went on to further her tertiary education at the then 
college of education (CESA) which she unfortunately did not finish due to 
personal circumstances. Kedibone has been staying at home doing 
nothing after her work contract was terminated. It was because of her 
daughter that she started learning more on the skills training provided by 
Lesedi la Batho. During the first few weeks of attendance, Kedibone was 
shy and not interactive with other beneficiaries due to her age. Her 
perception and behavior changed overtime as result of the patience and 
support she received from the Facilitators. Kedibone is now working at 
Care-Net placed by Lesedi la Batho as an ECD Assistant. 
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 My journey with Lesedi la Batho 

My name is Tshegofatso I am 23 years old and young mother to a 3 years old 

child. I was living with my grandmother due to personal matters. I came to 

Lesedi la Batho around January 2016 to study baby care and health care and I got 

my certificate in March 2016. It was good learning about taking care of babies 

and I learned more on how to bath and feed a baby. I was also invited on other 

workshops of TB and HIV/AIDS; I also attended Youth dialogue which was 

facilitated by Social Development officials, where we were discussing about the 

opportunities that are out there and how to find solutions on finding jobs for the 

youth. I was also coming to Lesedi la Batho when I have problems and when I 

needed someone to talk to, who understands like Kamogelo. I also attended a 

support group of teen moms. I was also sent to a school at Father Simangaliso 

Mkhashwa at Block S which was funded by DSD, I was under Protech training for 

painting, tiling and glazing skills and I was given transport money by Lesedi la 

Batho. On the 24th of March 2018, I attended Light for the Future event where 

people from different backgrounds, e.g. needy families, people living with 

disability were invited, we ate together and we shared our stories. At the end of 

the event we were given food parcels to take with us back at home and share 

with our families. Lesedi la Batho did a lot for me, more than I could ever think 

of. Thank you, Lesedi la Batho. 

Being disabled does not mean that one is unable of being productive!!! 
The 26 years old Solane Mona is a mother of two children. She is a person living 
with disability and staying with her family. Solane was not born disabled; incident 
happened in previous years and left her with disability. She is currently not 
receiving disability grant. Our social Auxiliary worker conducted one on one 
sessions with her, after few sessions she started attending disability support 
groups at the Centre. When she first came to these sessions she was not confident 
enough to share her personal stories. However as she was always attending the 
sessions she gained confidence, she shared her journey as a person living with 
disability. With the help from Lesedi la Batho Solane got a learnership from Afrit 
Skills College and she is also receiving stipend from the college every month. She is 
very happy and grateful with the help from Lesedi la Batho. 
 

 
Nothing is impossible!!! 
My name is Matshidiso Pokwane I am 20 years old and young mother to a 3 years old 
daughter. I would like to thank Lesedi la Batho for helping me through the journey of 
raising my child and taking care of my child for free at their Ratanang Day Care. With the 
computer skill that I got from Lesedi la Batho I am now working at Pep stores, as a 
Cashier. And for me to get this job it’s because I passed the interview with the skills from 
the Life  skill class, I am very grateful to the Lesedi la Batho team they picked me up 
when I was out and helpless. They showed me the life and also taught me that nothing is 
impossible whether I am a teenage mother or not I have learnt that if you want to make 
it in life you have to work hard. My dream is to work in a big company as a Human 
Resource manager. 
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The beginning of new life 
Goodness Nancy Mona is a 33 years old woman; she lives with her mother, son 
and siblings. They depend on her mother’s salary and her child support grant. 
Nancy heard about our organization through mobilization with our Social 
Auxiliary who is working with people living with disability. She came to the 
center and attended Child care course and graduated after 3 months. We had an 
internship opportunity for people living with disability and she applied for it and 
she was a successful candidate. On the 3rd of September 2018 Nancy started her 
1 year internship at Lesedi la Batho. Nancy said that she is very grateful for the 
opportunity that she received. 
 
 
 
 
 
 
 

 
 

By: Nkhensani Maluleka 

1 Introduction 

What services do you provide? 

• Proactive sessions 

• One-on-one sessions 

• Support groups sessions 

• Physical education training [sport/ YDF] 

What is the aim of the project? 

The aim of the project is to educate, empower and engage learners in activities and participating in class and also 

identifying social problems and talents. Another aim is to conduct counselling sessions, referrals and case follow ups. 

What needs do you meet in the community?  

After we conduct one-on-one sessions with learners, we discover the needs to further conduct home visits, during 

which we identify social relief needs.    

 

2 Statistical Breakdown: 

Activity  Total number 

PAIP 1178 

Support groups 35 

In schools event 452 

One on one sessions  459 

Accompanied  clinic visit 6 

Home visit 4 
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3 Activities 

The Violence in School Workshop 
The workshop was held at Lesedi la Batho NGO on the 1st November and was facilitated by a Tshwane University of 
Technology student who had researched and studies the topic in a South African context. The workshop covered the 
following: 
 

• What is violence? 

• What is the relationship between school and violence? 

• Factors contributing to violence in schools 

• Corporal punishment 

• The long-term effects of violence in schools 

• Different forms of violence in schools 

• Types of bullying 

• Gender based violence (forms and meaning) 

• Sections in the South African constitution that apply to this 
 

The workshop was informative and encouraged an open discussion amongst the staff and victims of abuse about 
what the best way is to deal with these issues in school. 
 

The Families Matters Training 
We partnered with the Siyayinqoba Advocacy and Training Group who provided training in the ‘Family Matters’ 
program over 6 sessions at our community centre for our staff, implementing team and community members. The 
workshop is designed to assist you in becoming the best parent or caregiver you can be and how to raise your 
children to be healthy and happy.  The session breakdown was as follows: 

• Session 1 – Introduction to FMP and steps to understanding your child 

• Session 2 – Developing good parenting skills 

• Session 3 – Parents roles in educating their children about sexuality 

• Session 4 – Information to increase comfort and skills in discussing sex and sexuality 

• Session 5 - Discussing sexuality and pressures on children and the youth 

• Session 6 - Preventing child sexual abuse 

The training was very informative and really inspired positive group discussions amongst the attendees. These are 
topics that are closely aligned to our work, making this collaboration very beneficial for this program. 
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Examples of changes in children and youth participation and active citizenship in program activities: 

• Right holders (learners) really engaged in the program and especially enjoyed the interactive sessions. 
Regardless of their background, learners really participated in the human rights program activities such as public 
speaking / debates, role plays, motivational talks, and gender equality games, where they were able to exercise 
freedom of speech and self-expression. 

• Teenage mothers are now able to engage in YDF and PAIP activities without being discriminated against by other 
learners and teachers. 

• The Bokamoso group have been encouraged to take ownership of their group, with many members starting to 
attend more workshops and becoming active citizens within Lesedi la Batho and their own communities. They 
are learning and claiming their rights; using this knowledge to protect and better their own lives by taking 
control. 

 
 
TB, HIV / AIDS and Stigma Prevention Workshop 
The implementing team conducted a 2-day TB, HIV / AIDS and Stigma Prevention Workshop in one of the facilitating 
schools. The course covered the following topics: 

• Signs and symptoms of TB 

• HIV transfer and prevention (SRHR) 

• Different types of discrimination those affected face 

• How to overcome discrimination, respect others and overcome adversity 

• Your SRHR’s 

• Your right to privacy and confidentiality within the health care system 
 

The participants understood by the end of the workshops that those suffering with HIV or TB should be treated with 
respect and equality. They understood the damaging effect stigma can have on someone’s wellbeing and knew the 
importance of not bullying or belittling others who suffer from such adversities. They also realised that it is very 
important to protect themselves whenever they engage in sex regardless of their HIV status and had an overview of 
the other STI’s that can be transmitted during sexual contact. Overall, the workshop was a great success and really 
encouraged the attendees to claim their rights. 
 
Human Trafficking Workshop 
On the 25th October our implementing staff members attended a Workshop on Human Trafficking. The key learning 
outcomes from the training included: 

• What is human trafficking 

• How traffickers identify and trick people 

• What happens to victims of human trafficking 

• How traffickers control their victims 

• Common characteristics of human traffickers 

• Safety tips 
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The training has been incorporated into the PAIP and the information is being taught to the learners so that they are 
aware and can protect themselves. This is essential training and we were delighted for the opportunity to strengthen 
the PAIP with issues that affect the community.     
 

 
 
16 Days of Activism and World AIDS Day Event 
On the 28th November, our implementing team held a ‘16 Days of Activism and World AIDS Day’ event.  
The aim of the event was to raise awareness about domestic violence and human rights, with the end goal being to 
prevent future violence to the vulnerable as well as to encourage men to stand up against violence. The purpose was 
also to commemorate people living with or who died from HIV/AIDS and TB in our country. It is an opportunity for 
people worldwide to unite in the fight against HIV AIDS and for those living in our community to feel supported. 
Lesedi la Batho staff members, TB and HIV sufferers, abuse victims, the youth and activists all united to stand for 
positive change in the Mabopane community. We had a total of 161 people in attendance; 146 female and 15 male. 
 

 

The Human Rights Dialogue 
On the 12 September, The LGBTI coordinator and a SAW attended Constitution Hill Women’s Prison for a human 
rights seminar. The dialogue was hosted there due to the numerous human rights violations there within the 1950’s, 
with woman’s rights being the key topic. The training highlighted that SRHR are key human rights and there is a 
strong need for learners to be taught in schools about the contraceptives available to them. They learnt that 
statistically there are 20 000 unsafe and illegal abortions carried out yearly and that every clinic should have a 
department where safe abortions are offered to prevent dangerous ‘backstreet’ abortions. There are also ongoing 
issues as the maternal mortality rate is high in South Africa and encouraging the sexually active to use condoms 
continues to be a challenge in the country.  

A guest speaker, Mr. Siyabulela Tonono from the Methodist Church of Southern Africa, spoke about how church 
leaders normally don’t talk about SRHR due to the cultural and religious barriers and how this needs to change to 
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make progress in the country. He also highlighted that young men are being ignored in society and they have few 
positive role models to inspire them. This is causing them to become violent and irresponsible, so programs are 
needed that address this issue as well.  

Ms. Matokgo Makutoane, another guest speaker spoke about the different programs that targets young women 
around the country. Over 1000 young women are registered with the ‘Rise Young Woman’ program across schools 
and the community that tackles issues that they face on a daily basis regarding health facility services and the abuse 
that can occur. 

The main needs and challenges highlighted around SRHR within South Africa were: 

• Lack of funding for SRHR projects 

• Menstruation- lack of supplies and lack of education around contraception 

• Termination of pregnancy services limited 

• Lack of access to services resulting in unsafe abortions 

• Post Exposure Prophylaxis (PEP) 

• Cervical cancer screenings under utilized 

• Abuse and Violation of rights-use human right-based approach (Training the Public) 

It was encouraging for our staff to see that the recommendations to tackle these challenges are closely aligned with 
our program. Firstly, to give services to all, but especially the vulnerable in a non-judgmental manner. Secondly, it 
was highlighted that we need to ensure equal and universal access to sexual and reproductive health services using 
training, information and education. These make up the foundation of our program and which continues to serve the 
most vulnerable.  

 

4 Positives 

• We have maintained to keep a strong relationship with the 10 schools [6 high schools and 4 primary schools] 

that we been working with for the past 5 years. We now have more cases than ever before being referred to us 

• We also had a social work professor and three final year students from Netherlands join the programme for 

three months. Their aim was to strengthen the implementation of the program. 

• We also received the donation of a big container from sponsor Rays of Hope.   

 

5 Challenges 

• One of the schools, Mabopane High, decided that due to the school being behind on their syllabus they only 

allowed our implementers to be at school after hours and not during school hours. We have overcome this 

challenge by reaching the agreement between the head of the school and school team management that the 

sessions will be conducted after school. 

• We had less staff than previously years. We have overcome the challenge by getting more volunteers. 

• One of the secondary schools denied us access to screen learners for HIV and TB. We have overcome the 

challenge by making sure that we screened all schools so that we can reach the targets. 

 

6 Moving Forward/Plans for the Future 

The biggest lesson that we have learnt, is that teaching learners their rights goes hand in hand with teaching 

responsibilities. Some learners have reacted that the freedom they have, gives them the right to be irresponsible and 

not to respect the teachers together with their parents and to not be responsible for their actions. 
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7 Success Stories 

Thabang was born on 10th August 2005 and so is currently 13 years old. When he was just 3 days old, his birth 
mother signed an affidavit at the police station to say Salamina Mohapeloa has the authority to adopt him. However, 
Salamina never actually looked after him and instead, gave him to her mother Louisa Malema to raise him. Although 
on his birth certificate he was called Thabang, he was called Omphile his whole life and he believed this to be his 
given name. On the 22nd June 2017, Louisa passed away and the responsibility fell on Nthabiseng Malema, his sister, 
to take care of him. She informed his school, Kopa Dilalelo, of the situation that referred the case to our team for 
support. Nthabiseng comments on the support she received from our staff stating: 
“… ever since I met her through that difficult journey she was so Godly helpful by making sure that Thabang and 
myself we received food parcels every month because I was not working, then I got to know people from Lesedi la 
Batho and they also played an important role …”  
Our implementing team informed Nthabiseng of Thabang’s right to know his true identity and took her to the Black 
Like Me government Social Workers for assistance. Whilst investigating this fraudulent ‘adoption’ and whilst trying 
to find his birth mother, the Social Workers took Thabang to stay with Salamina, but he did not do well and became 
very distressed. He wanted to live with Nthabiseng and she also wanted him to stay with her. With the assistance of 
our staff, they took the case to the children’s court as the Social Workers said they did not want to intervene. 
Nthabiseng claims that Salamina was verbally abusive to Thabang and would say very hurtful things to him and so 
was concerned for his welfare. Nthabiseng was granted an interim order for Thabang to reside with her from the 
court and so he moved back to live with her and his other sisters which he is very happy about. She is returning to 
court on the 2nd March for the final order to be granted. Our staff assisted her in securing social grants to help them 
financially and also assisted in Thabang exercising his right to education as the high schools did not want to enroll 
him because he has 2 names, but he is now enrolled and attending school. Nthabiseng is now working and is able to 
provide for Thabang. 

 

By: Kamogelo Mophuting 

1 Introduction and background 

Outreach co-ordinator reaches out to disadvantaged families through home visits, one-on-one sessions, support 

group and referrals to different stakeholders. 

Social relief activities: 

• Food parcel  

• ID/Birth certificates 

• Building shacks 

• Taking learners back to school 
 

Vulnerable group projects  

• Teenage Mother Project 

• Commercial sex worker 

• Gender based violence 
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2 Statistical breakdown 

 

 

 

 

 

 

 

    

 

 

 

 

 

 

3 Activities 

Domestic Violence Workshop  

A domestic violence workshop was held on the 21st of February 2018 in collaboration with Rebone Foundation. The 

purpose of the workshop was to give the 12 commercial sex workers, 10 duty bearers and 3 right holders in 

attendance different mechanisms for them to cope should they be victims of abuse. 

 

 

 

Activity Total Number 

Home visits 344 

One on one sessions 945 

Support Groups 48 

Accompanied clinic visits 13 

ID/Certificates 8 

Money Donation 44 

Material Donation 1194 

Back to school 2 

Back to Day Care 8 

House Build 1 

Wheel chair donations 2 
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Pro-Active Information Workshop  

This workshop, held on 16 February 2018 was about TB and HIV/AIDS with stigma related to TB, HIV/AIDS being one 
of the topics. The 27 Beneficiaries were given examples on how one can contract TB and how they can protect 
themselves. Not forgetting different forms of treatment and methods of TB testing and they were taught different 
types and the meaning of stigma. 

 
 

Lebone la Bokamoso Event  
On the 24th of March, we held the Lebone la Bokamoso (Light for The Future) event with an attendance of 104 
beneficiaries.  The purpose of the event was to empower teen-moms, children, people living with disabilities, the 
commercial sex workers (CSW) and the senior citizens through Pro-Active Information Program (PAIP) and Physical 
Education (PET). The learners were taught about the effects of bulling, whilst others were taught about TB, HIV/AIDS 
and screened for TB thereafter. 
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Human Dignity Role Play about LGBTI Community, during Life Skills Class 

On the 27th of February our 27 beneficiaries enrolled at Lesedi la Batho Life Skills class were involved in a role-play 
which focused on the LGBTI community. The purpose of the role-play was to teach the community members about 
tolerance and how to treat the LGBTI Community as dignified human beings and also the importance of patient-doctor 
confidentiality. 

 

Human Rights Awareness Campaign, during Sizani Graduation Ceremony  

During our Sizani Graduation Ceremony at the centre on the 29th March 2018, one of our Social Auxiliary Workers 

taught over 200 graduating beneficiaries about their rights and responsibilities at a workplace.  

Our Arts and Culture Coordinator also took the stage and performed a monologue to beneficiaries and staff 

members of Lesedi la Batho about human rights during the ceremony. 

 

 
 
Anova Health Institute  
Date: 10 May 2018 
Venue: Tlamelong Clinic Block B Mabopane  
 
Background: On the 10th of May we attended an Event at Tlamelong Clinic, regarding information on LGBTI including 
accessibility of services rendered by the government facilities and acceptance of LGBTI people in our community. Most 
of the LGBTI members were afraid to access the services from the health institution because of discrimination.   
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Purpose: The purpose was to launch the Region Leadership site for Man sleeping with Man (MSM) and transgender 
care and to educate people in our community about the issues faced by LGBTI community members. Throughout 
different community dialogues that were taking place at Tlamelong clinic, issues of accessibility and acceptance were 
discussed and the conclusion was that it is most important to launch friendly health services institution for the LGBTI 
member.  

Target group: Clinic staff members, Community members, LGBTI community and stakeholders working with LGBTI  

  
 

Shine Workshop 
The Hillsong Church was the training provider. The training took place every Thursday for 8 weeks at Lesedi la Batho 
Center. All participants who attended the training received attendance certificate at the end of the training. 

The purpose: to empower young and older people to value themselves. 

Topics discussed: 

• Self-worth  

• Identity  

• Value    

People who attended the workshop: 

• Staff members = 6 

• Teenage mothers = 5 
 

4 Positives  

Clinic: as organization we have a good relationship with the clinic as they can donate formula milk for needy people 
they also help us with testing services in all schools we are based in.  

Social service: Our social auxiliary workers refer cases to DSD (Black like me) as they have more power than us as 
social auxiliary workers since we don’t deal with other cases. 
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School: We have a perfect relationship with all schools because they allow us to facilitate during normal school hour, 
they gave us offices for counselling sessions with learners and they also give us equipment for physical task during 
life orientation period.   

 
5 Challenges and how they were overcome 

• Beneficiaries are not cooperating and ignorant, so the facilitator must always coordinate support 

groups/sessions. To overcome this challenge, we encourage beneficiaries to attend leaderships skills and life 

skills classes so that they can discover themselves and their responsibility. 

• Most of our HIV and TB patients abscond. To overcome this challenge, we follow up personally with patients 

on treatment to check if they are taking their medication correctly. 

• Food parcels can’t meet the needs of all targeted clients. To overcome this challenge, we do rotations with 

the food parcels distribution, with the first preference being the most needy clients 

 

 

6 Moving forward/plans for the future 

To go out to community to explain about outreach projects and Lesedi la Batho at large. To have more stakeholders 

involved in the project. To attend more awareness workshops outside of Lesedi.   

 

7 Success stories  
 

Success story of Amelia Modua: The right to Identity   

I am Amelia Sharon Modua, I am 20 years old. I am a young mother 

with a handsome boy who is 5 years old now. 

I struggled to do an ID document and a birth certificate of my son 

because of the mistake of my gender. The year 2016 I tried to fix it at 

Home Affairs and I failed. The year 2018 Lesedi la Batho help me to fix 

it and we have made it they managed to rectify my gender of male to 

female. Now I am happy to have my correct birth certificate so that I 

can apply for my ID and to help my son with birth certificate so that he 

can go to school. I was scared that my son won’t be able to attend 

school but through Lesedi outreach team they showed me that each 

and every kid is having the right to education. My son will start going 

to school in the year 2020 like other kids. Thanks Lesedi La Batho! 

 

 

Matlhodi Lokwane 

My name is Matlhodi Lokwane. I was staying with my husband and my 3 children. In the year 2018 my husband 

passed away and after the funeral, the family of my husband chased me away. I didn’t have a place to stay. I went to 

stay in my grannie’s house but not for long. Later on I spoke with my father, he told me to move in with them at that 

time he was with his wife I respected them and told my father that if found a shack will he be able to allow me to put 
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it in his yard and he said yes. Lesedi la Batho knows my situation and they put a request for the donation our 

Facebook page. Later 2018 December they the house was built in my father‘s yard at Winterveld.  We enjoyed 2018 

Christmas in our new house/home. Now we have shelter to lay our heads. Thank you Lesedi La Batho! 

 

Tshireletso Moabi 

My name is Tshireletso Moabi age of 20. I was raised by an unemployed single parent. I completed my matric in 

2016, I had no money for University, and then I heard about Lesedi La Batho Sizani skills training programme. I 

decided to use the resources to the fullest. I studied computer basics and advanced literacy and work readiness 

programme (life skills) where I learnt a lot about creating a proper CV, professionalism, how to improve my self-

confidence in interviews and the importance of volunteerism in work places. My child was attending the creche at 

Lesedi La Batho at that time, I have registered him while I was attending skills there and also at that time I was a 

teenager. I volunteered at EPWP (Gata le Nna) litter picking. During the time of volunteering I applied for a 

permanent post, right now I m a permanent employee at City of Tshwane (Waste department). I was removed from 

the street to the office because of computer experience I have got. Thank you Sister Kamo, Sis Evelyn, Lesedi La 

Batho as a whole, I really appreciate your support. Thank you! Thank you! Thank you! Keep on doing great things. 

 

 

By: Refilwe Motsepe, Evelyn Nkosi 

1 Introduction and Background 

Our project is the Day Care Centre which entails taking care of children, developing their motor skills, emotional, 

language, general compression, attitude and interests. In summary, developing a child as a totality, to bring out 

future independent community leaders. 

 

2 Statistical Breakdown:  

 

Total number of children: 64 

Kitty's: 15 

Butterflies: 18 

Bunnies: 14 

Teenage mother's children: 20 

Needy families’ children: 10 

Skills training beneficiaries’ children: 17 

 

3 Activities 

Life Skills (taking care of their bodies) 

Literacy (reading) 

Numeracy (counting) 

       

 

 

 



37 
 

4 Positives 

Kitchen donations 

After a burglary which emptied the kitchen in which we cook three meals a day for our children, we asked for 

donations on social media and received so many material donations of appliances that our kitchen was in better 

working order than before. Donations included freezers, deep fryer, microwave, fridges, kitchen utensils, groceries, 

etc. We also received cash donations which we used to install better security systems. 

  

Youth Day 

On Youth Day (16 June), we hosted an event at the centre with Vintage Coffee. Volunteers helped to uplift the day 

care centre, building sensory boards, fixing broken things, installing an outdoor play area and painting games on the 

pavement.  
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Educational trip to the zoo 

Ratanang Day Care Centre, together with the parents, arranged a day outing to the Pretoria Zoo on 29 August. 15 

parents together with educators paid for transport, entrance and food. The children really enjoyed this exciting and 

educational outing. We hope to take them on a trip to Aventura next year! 

 

5 Challenges and how they were overcome  

• Burglaries 

- Security systems installed with donations 

- Frequent police patrol arranged 

• Decrease in enrolment of children 

- Improve marketing strategies  

- Engaged with parents in parent/teacher meetings 

- Door-to-door visits with potential families to enrol new children 

• Financial struggle to cover all costs of day care 

- Negotiating with parents who could not pay full amount of creche fee to begin paying half 

 

 

6 Moving Forward / Plans for the future  

 

Strategic planning 

• Assessing children who are not paying before enrolling in the day care to ensure that they are really in a 

position that they cannot afford the service 

• The educators will come in earlier (7:00am) and knock out later (17:00), and we will introduce after care in 

order to raise more operational funds 

• We will ask beneficiaries who are attending skills training and want to leave their children at the day care to 

meet us half way in terms of finances. 

• We will start to avail our tables and chairs for hire, to raise funding for operations  
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7 Success Stories 

 

Donations of Clothes for needy children and teenage mother's 

One of our beneficiaries who was enrolled in Childcare skills training course, and also volunteering in the day care 

centre, donated clothing to the disadvantaged children in the day care. 

 

 

8 Any other information that you would like to share: 

• The day care has registered as an independent NPO and applied for its certificate, so that it can begin to 

source funding for itself. 

• Two of our educators are furthering their studies. 
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